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Helping you to help 
your students
Welcome to the guide for Learning Providers and Tutors to help structure 
a Strategic Business Leader course.

As you’ll know, Strategic Business Leader – which will 
be examined for the first time in September 2018 – is an 
innovative case study which integrates the technical, ethical 
and professional skills that the financial and accountancy 
experts of tomorrow will need.

Understandably, the new features and demands of the 
Strategic Business Leader exam will require a different 
course design.

So we’ve created this guide to help you design your 
new Strategic Business Leader course. In it you’ll find the 
detailed guidance you need – as well as lots of handy 
hints and tips – to enable you and your students to 
simply and successfully make the transition to Strategic 
Business Leader.

This guide includes:
 § The ACCA programme structure and progression rules

 § How your students’ current situation, needs and 
backgrounds will shape your course design

 § The teaching delivery modes and resources available 
to help you and your organisation

 § The support you can call upon from ACCA 
and the Approved Content Providers.

Integrated technical, ethical 
and professional skills.
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How Strategic Business Leader fits 
into the overall ACCA programme
The ACCA qualification includes three levels of examinations: Applied Knowledge, 
Applied Skills and Strategic Professional.

These combined with successful completion of the practical 
experience requirement and the Ethics and Professional 
Skills module, provide the route to ACCA membership.

How the qualification evolved 

2014 – updated with the introduction of multi-task questions.

2014 – multiple-choice section introduced, to encourage students to study the syllabus more widely.

2016 – ground-breaking computer-based versions of these exams introduced.

2017 – rebranded as Strategic Professional, the final level of the ACCA qualification comprises:

 § two essential exams, Strategic Business Leader and Strategic Business Reporting, plus

 § a choice of two from four options – which are retained from the previous programme.

September 2018 – introduced and supported by the new Ethics and Professional Skills module* focusing 
on employability and professional skills with ethics at the core.

*Replaces the existing Professional Ethics Module (PEM)

Applied Knowledge level

Applied Skills exams

Professional level exams

Strategic Business Leader (SBL) exam

The Strategic 
Business Leader 

exam will be sat for 
the first time in 
September 2018.
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The ACCA Qualification – the future

Applied 
Knowledge

 Accountant in 
Business

 Management 
Accounting

 Financial Accounting

Applied Skills  
(Optional BSc)

 Corporate and  
Business Law

 Performance  
Management

 Taxation

 Financial Reporting

 Audit and Assurance

 Financial  
Management

Strategic 
Professional** 

(Optional MSc)

ESSENTIALS

 Strategic Business 
Leader

 Strategic Business 
Reporting

OPTIONS (PICK TWO)

 Advanced Financial 
Management

 Advanced 
Performance 
Management

 Advanced Taxation

 Advanced Audit  
and Assurance

Ethics and  
Professional  
Skills module*

Experience

Three years of relevant  
work experience.

Qualified 
Professional 
Accountant

Ex
am

s
En

tr
y 

 
re

qu
ire

m
en

ts

University-entrance level 
or non-relevant degree

ACCA Diploma in 
Accounting and Business 
or relevant accounting or 

finance qualification

Fully accredited degree

*  The Ethics and Professional Skills 
module introduces the complete 
range of professional skills 
being assessed in our Strategic 
Professional Exams – particularly 
Strategic Business Leader. That’s 
why students should complete 
this module before or at the same 
time as they attempt any of the 
Strategic Professional exams.

**  Because there are no progression 
rules, students can attempt the 
Strategic Professional exams 
in any order.
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How can your students progress 
through the Qualification?
When designing your Strategic Business Leader course it’s important 
that you’re clear on what:

 § rules your students must follow, and

 § best practice guidance from ACCA that you should try and accommodate into your design.

Frequently asked questions

There is a seven-year time limit at the 
Professional level which starts when 

a student passes their first Professional 
level exam.

Question Rule Guidance

Must a student complete 
the Ethics and Professional 
Skills module before 
Strategic Business Leader?

A student is eligible to complete the 
Ethics and Professional Skills module as 
soon as they are studying any Applied 
Skills exam.

ACCA strongly recommends students 
complete the Ethics and Professional 
Skills module before attempting any 
Strategic Professional level exams.

Must a student have 
passed Strategic Business 
Leader before attempting 
Strategic Business 
Reporting or the 
option exams?

A student can take the Strategic 
Professional exams in any order.

There is no rule about what order 
a student should take the Strategic 
Professional exams.

The order your students choose will 
depend on several different factors which 
we will consider later in this guidance.

Must a student have 
completed all the Applied 
Skills exams before 
attempting Strategic 
Business Leader?

A student must enter for outstanding 
Applied Skills exams before, or at 
the same time as their Strategic 
Professional exams.

SBL assumes students bring forward 
the basic principles and main learning 
from the Applied exams. ACCA would 
strongly recommend that students 
have completed their studies for all 
the Applied exams before attempting 
the Strategic Business Leader.

Can a student only enter 
a maximum of four exams 
during each exam cycle?

Students are allowed to take a maximum 
of four exams during each exam cycle 
across a maximum of eight distinct 
exams over the course of a calendar 
year. These can be any combination of 
computer-based and paper-based exams.

For the majority of students two exams 
is plenty.

No special rules apply to Strategic 
Business Leader.
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The transition to Strategic 
Business Leader

Offering advice to students before June 2018 will depend 
on how many exams they have outstanding.

 §  The last P1 Governance Risk and Ethics and P3 Business 
Analysis examinations will be held in June 2018.Students 
who do not pass both P1 and P3 must sit Strategic 
Business Leader from September 2018.

 § If a student has already passed P1 or P3, but not 
both, they should concentrate on making sure they 
successfully pass the other exam at or before June 18.

 § If a student has attempted, but not passed, either P1 
or P3, and have completed all other exams they should 
try and take both at each opportunity they have 
remaining before September 2018.

 § If a student has only just started the professional level and 
have yet to complete any other Professional level exams 
apart from P1 and P3, they would be well advised to 
take those exams before June 2018.

The last P1 
Governance Risk 

and Ethics and P3 Business 
Analysis examinations 
will be held in June 2018.
Students who do not pass 
both P1 and P3 must sit 
Strategic Business Leader 
from September 2018.
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Design your course 
with your students in mind 
Each individual student’s needs and backgrounds will inform your Strategic 
Business Leader course design in two ways:

1. The order in which they choose to study their Strategic Professional exams

2. How you deal with their Applied Skills knowledge (or lack of), particularly if they have had a break in their studies.

Their qualifications, knowledge and experience determine your course design

How would the needs and backgrounds of these students shape your course design? Take a look at these three 
sample students:

Eric

Background

 § full-time student

 § holds an MBA and obtained 
five exemptions

 § passed two of the remaining four 
Applied Skills exams in the last 
six months

 § not yet studying for his Audit 
and Assurance or Financial 
Management exams

 § unsure about which branch 
of accountancy to enter.

Overview

 § MBA skills will help him with 
Strategic Business Leader 

 § should cope well with the 
case-study style of the exam

 § not yet passed all his Applied Skills 
exams or decided on his career path

 § may benefit from delaying choosing 
options.

Recommendation

 § he should attempt the Applied 
Skills exams

 § to progress through exams faster he 
could combine his two outstanding 
exams with either Strategic Business 
Reporting or Strategic Business 
Leader. Given his MBA he may choose 
to do Strategic Business Leader first

 § as a full-time student Eric’s rate of 
progress through the exams is likely 
to be determined by you, as his 
education provider.
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Ada

Background

 § works in tax for a Big 4 firm

 §  joined from school at 18 and has 
passed all the Applied Knowledge 
and Applied Skills exams

 §  employer wants her to take 
taxation option but leave choice 
of second option to her.

Overview

 § lacks experience of case-study 
style exams

 § Strategic Business Reporting 
and option exams provide easier 
transition from Applied Skills style 
exams to Strategic Business Leader

 § should experience shorter 
scenario-style questions before 
attempting Strategic Business 
Leader.

Recommendation

 § Oxford Brookes degree could 
strengthen her CV and reflective 
and writing skills for Strategic 
Professional level

 § relevant work-based tax experience 
can be applied to tax option

 § undertake the tax option and 
Strategic Business Reporting first

 § additional knowledge gained 
will help directly in her work

 § second option can be whichever 
is of most interest to her.

Mukaba 

Background

 § part-time mature student

 § completed a national accountancy 
degree eight years ago 

 § awarded full exemptions from 
the Applied Skills level

 § management accountant for 
an SME 

 § returning to study to obtain ACCA 
Professional Qualification to 
progress in his career.

Overview

 § had a long break from study 

 § financial reporting knowledge 
is likely to be out of date 

 § his work experience will support 
him doing a practical exam

 § Advanced Financial Management and 
Advanced Performance Management 
most likely relevant options for his work.

Recommendation

 § encourage to revise Financial 
Reporting as a minimum

 § should also refresh the techniques 
in the Applied Skills level for 
Financial Management, Performance 
Management and Taxation 

 § take Strategic Business Leader 
to transition back to study using 
his work experience

 § undertake Advanced Financial 
Management and Advanced 
Performance Management 
before taking Strategic Business 
Reporting.

Bridging the Applied Skills 
knowledge gap

When considering each student’s needs and backgrounds 
think particularly about how you can help them improve 
their Applied Skills knowledge, especially if they lack 
this or have had a break in their studies.

Here are some options you could help them 
undertake to achieve this:

 § quickly, efficiently revisit the tools and techniques 
they learnt in the Applied Skills level, but only to the 
extent necessary to prepare adequately for Strategic 
Business Leader

 § organise short refresher sessions in advance of the 
Strategic Business Leader course to bring them back 
up to speed

 § provide pre-course material covering the essential 
knowledge and technical skills at the appropriate 
level for Strategic Business Leader.
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Creating your course timetable 
For Strategic Professional level, the aim is to design a course timetable that’s 
enables you to deliver it efficiently and effectively while providing flexibility 
for your student and their employer.

As the study needs, learning patterns and styles can vary 
greatly between people and organisations, we don’t specify 
the number of learning hours required to prepare 
for taking examinations.

Making the most of the available time

The Strategic Business Leader exam has a broader 
syllabus than others at the Strategic Professional level. 
The assessment style as a fully integrated exam and the 
substantial use of professional skills marking to support 
technical marks, also means it will require more teaching 
and learning time than other exams.

This time can include:
 § direct contact and guided learning time where 
a taught programme is delivered, or 

 §  self-study and revision time where the student is 
self-taught or uses distance-learning programmes.

It’s needed to:
 § cover the broader syllabus content

 § allow adequate practice time for case study 
assessment and revision

 § encourage, develop and demonstrate professional 
skills to support the award of professional skills marks.

So why not:
 § utilise the March and September exam sessions for 
Strategic Business Leader alongside any re-sits 
of other Strategic Professional exams

 § offer first attempt teaching for the other ACCA 
exams to the traditional June and December.

Remember though that a student’s capacity to take 
on additional exams is reduced and the teaching load 
in pre-exam periods is increased.

Below you’ll find two examples of course timetables 
that you could use to develop a model that best works 
for you and your organisation.

We recommend you 
and your students 

spend 50% more learning 
time preparing for this 
examination than is 
normally required for 
others at this level.

You could timetable Strategic Business 
Leader for the same number of weeks as 

the other exams but with additional teaching 
hours within those weeks.

What drives study?

The number of exams your students can 
realistically study is driven by:

 § time

 § finance

 § ability, and 

 § motivation.

While your course timetable will be driven by:

 § demand

 § financial viability

 § tutor availability, and 

 § classroom availability.
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Example course timetable: two exam sessions a year

If you teach only two sessions a year, you may like to adopt this model. The illustration shows how the March and 
September sessions could be used for Strategic Business Leader teaching with a longer learning phase than the other 
Strategic Professional exams. The December and June exams being used for re-sits.

2018 2019

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun

S18 Strategic 
Business Leader

D18 Strategic 
Business Leader

M19 Strategic 
Business Leader

J19 Strategic 
Business Leader

J18 Last session 
of Professional Level

S18 Other Strategic 
Professional

D18 Other Strategic 
Professional

M19 Other Strategic 
Professional

J19 Other Strategic 
Professional

Key:    Learning phase*           Revision phase*           Resit course           Exam

*Whilst you may call the phases learning and revision, ACCA recommends that elements of activities that traditionally took place in the 
revision phase are introduced earlier in the Strategic Business Leader programme eg question practice and the development of professional skills.
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Example course timetable: teaching to all sessions with short intensive courses

If you teach to all sessions with short intensive courses, you may like to adopt this model. There is no separate re-sit course. 
Students re-sitting would join the revision phase of the teaching course.

2018 2019

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun

S18 Strategic 
Business Leader

D18 Strategic 
Business Leader

M19 Strategic 
Business Leader

J19 Strategic 
Business Leader

J18 Last session 
of Professional Level

S18 Other Strategic 
Professional

D18 Other Strategic 
Professional

M19 Other Strategic 
Professional

J19 Other Strategic 
Professional

Key:    Learning phase*           Revision phase*           Exam

*Whilst you may call the phases learning and revision, ACCA recommends that elements of activities that traditionally took place in the 
revision phase are introduced earlier in the Strategic Business Leader programme eg question practice and the development of professional skills.
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The skills and expertise you’ll need

A successful student should: 

 §  bring forward the skills and knowledge from earlier 
learning and exams in the context of acting as 
a strategic business leader 

 §  take a broad interest in their day to day work, undertake 
wider reading and develop business acumen in order 
to apply this to the scenario given

 § demonstrate their technical skills in a practical 
context, professionalism and professional skills 

 §  show the ability to assess, interpret and synthesise 
the scenario and other information to provide 
appropriate solutions to the tasks required.

A successful tutor should:

 § help students bring forward the skills and knowledge 
from earlier exams in the context of acting as a strategic 
business leader 

 § motivate students to develop their own interest in business 
and strategic business leadership, using local issues and 
building up to more global issues

 § facilitate and teach students to develop the ability to 
assess, interpret and synthesise the scenario and other 
information to provide appropriate practical solutions 
to the exam requirements

 § give students opportunities to develop professionalism 
and professional skills using a range of teaching tools 
and techniques such as the use of the Ethics and 
Professional Skills module and role play, group work, 
presentations and guest speakers.

20%
demonstrating 
professional 
skills

80%
for technical 
content

Marking:

You will need to 
be technically 

competent and 
professionally skilled 
as well as creative and 
innovative in the 
classroom, deploying 
a range of facilitated 
and practical activities.

Skills and expertise needed 
for Strategic Business Leader

Leadership

Organisational 
control 

and audit

Finance in 
planning and 

decision‑making

Governance

Strategic 
Business 
Leader

Innovation, 
performance 
excellence 
and change 

management

Strategy

Risk

Technology and 
data analytics

A
nalysis

E
va

lu
at

io
n

Commercial AcumenCommunication

Scepticism

Key:

    Technical content of the syllabus

   Professional skills that the exam will assess
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Can one tutor do all this?

Yes, with our support – we’ll encourage and support 
you to develop across the whole syllabus, so you can 
successfully tackle the multi-disciplinary exams with 
confidence and give students the holistic view of 
business that’s core to Strategic Business Leader.

To deliver a richer learning experience, 
consider:
 § team teaching – bringing in different tutors with 
different expertise, life experiences and perspectives 
on business challenges

 § students’ employers or your ex-students – who can 
bring subjects to life with authentic experiences of 
how analysis, scepticism, commercial acumen, 
communication or evaluation have helped them 
solve real life business problems

 § sharing teaching between current P1 and P3 tutors, 
and possibly P5 tutors – while all tutors develop their 
skills and knowledge to best support students with 
the scenario-based, multi-discipline style of Strategic 
Business Leader

 § other programmes you teach or the other qualifications 
your teaching team hold – such as MBA’s, for example.
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Constructing a teaching plan
Delivering the Strategic 
Business Leader difference

The new features and demands of the Strategic Business 
Leader result in a different type of exam and different 
student learning, which will need a different approach 
to teaching. The differences include:

 § the overall structure of the course

 § the way students learn the content, and

 § how tutors teach in the classroom. 

Note: Different education providers may give these 
phases different names but as noted, the traditional 
distinction between these will become more blurred.

Learning phase

Essentially, teaching all the technical input followed by 
the professional skills will not lead to success in Strategic 
Business Leader for your students – both need to be 
integrated throughout all the phases of the course, even 
the technical areas should be taught in a very practical 
way or you will not be equipping students to pass.

Of course, in other exams we expect students to apply 
their knowledge, but Strategic Business Leader is all about 
using it to maximum advantage to address real-world 
commercial challenges.

Optimise your students’ learning 
and their success
Consider integrating these ideas into your teaching:

 § make more time for general discussion – to build 
commercial acumen and help broaden students’ horizons 
(especially those with little workplace experience)

 § try different approaches to teaching – for example, role 
play helps embed understanding of the different format 
requirements and the task-based approach

 § question practice – include this in the teaching phase not 
just the revision or final phases of your course. Start with 
small or just sections of real-world scenarios and exam 
standard questions and build from there so students 
develop their case study exam technique.

The three phases of study for 
Strategic Business Leader

Whilst the total length may vary between education 
providers, and the weeks of the course may be split 
differently, you’re likely to have timetabled three 
phases, of varying lengths, to a Strategic Business 
Leader course prior to students sitting the exam.

These have previously been commonly known as the:

 § learning phase

 § revision phase, and 

 § final preparation (including mock exams and 
feedback) phase 

Exam technique 
is different for 

Strategic Business Leader 
than for our traditional 
exams, due to the case 
study format and the 
increased focus on 
professional skills.

Make sure prior knowledge is at the 
forefront of your students’ minds so 

they can apply it. Help them recap their 
previous learning to enable them to leverage 
it in practical work-based scenarios.
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Revision phase 

Critical to your revision phase is bringing together, 
and enabling your students to practice, the theoretical 
knowledge, its application and the professional skills, 
via extensive exam standard questions. 

Final preparation phase

Focus your final preparation phase on mock exams 
and feedback – with your effective guidance on exam 
and case study techniques built-in.

So, design this important phase to include:

 § mock exams

 § detailed feedback with sufficient time before the 
exam to enable students to reflect and address 
areas for improvement, not only on the technical 
areas, but also for them to consider how they have 
demonstrated professionalism and professional skills

 § the opportunity for students to discuss their answers 
with others to take onboard different approaches 
to, and ideas for, answering the question.

 § The exam has been developed to reflect what happens 
in the workplace. There will be little or no credit for 
students who simply reproduce the theories, models 
or frameworks and facts they have learned. That’s not 
acceptable in the workplace OR in the exam!

Strategic Business Leader requires an holistic approach 
– combining technical, application and professional 
skills – from day one of the course.

There is no single, pro forma or set 
way to answer a Strategic Business 

Leader question.

During the revision and final preparation 
phases it’s important to encourage your 

students to reflect on their performance, to 
discover ways they can improve performance. 

In what order should I teach the syllabus?

While creating your teaching plan, be guided by the natural sequence of the Strategic Business Leader course.

What is the flow of the SBL course?
The diagram below (taken from the syllabus guide) shows how the flows and links between the main capabilities 
(sections) of the syllabus can help you shape the planning of your teaching and learning in a structured way, 
recognising that each area may not be discrete.

Technology and 
data analytics

(E)

Organisational 
control and 
audit

(F)

Finance in 
planning and 
decision‑making

(G)

Innovation 
performance 
excellence 
and change 
management

(H)

Risk (D)

Strategy (C)

Professional 
Skills (I)

Leadership (A) Governance (B)
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Strategic Business Leader – a natural structure 
of three interrelated elements:
1. Leadership and Governance

These are the fundamental organisational structures, 
values and behaviours, providing the foundations on 
which to develop and deliver strategy and effectively 
evaluate the risks facing the organisation.

2. Strategy and Risk

Evaluating strategic options and making strategic 
choices requires the organisation’s leaders to fully 
understand the risks involved.

3. Delivering Strategy

To drive strategy through an organisation and translate it 
into actions, consideration must be given to Technology 
and Data Analytics, Organisation Control and Audit, 
Finance Planning and Decision-making, and Innovation, 
Performance Excellence and Change Management.

To turn our students into the finance and accountancy 
professionals the world needs, they must:

 §  be confident in the technical content of the 
three elements 

 § be able to display the professional skills of:

> communication

> commercial acumen

> analysis, and

> scepticism and evaluation.

These are all essential to successfully leading and 
governing organisations and developing and delivering 
strategy within a culture of responsible risk management.

To deliver a syllabus that flows naturally, you should first 
consider Leadership and Governance, then Strategy and 
Risk and lastly Delivering Strategy. And at every stage the 
student should also be developing their professional skills.

The way you order and organise the 
topics within each element and within 

professional skills is up to you – adapt it to 
suit personal preferences or the availability 
of tutors.

Deliver a syllabus 
that flows naturally.

A quick guide to dividing your time

We recommend you roughly split your time in this way:

Incorporating professional skills, with each element, 
as an integral part of the learning.

Please feel free to allocate your time differently based 
on your own experience and judgment, and informed 
by the background and skills of your students.

Incorporating the Ethics and 
Professional Skills module

Even if your students have already completed the 
Ethics and Professional Skills module there’s value in 
incorporating elements of it within your Strategic 
Business Leader course. Because:

 § the module contains many interactive exercises 

 § these exercises could be set up as group activities 
in the classroom

 § many involve students making decisions on various 
courses of action which result in different outcomes

 § overall, it’s a great resource for classroom and 
group activity.

 25%
Leadership and 
Governance

 25%
 Strategy and Risk

  50%
 Delivering Strategy
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Features of a teaching plan

You don’t have to shape your teaching plans from scratch, 
even if you’d prefer to tailor yours to the particular length of 
the course you’re running and unique needs of your students.

That’s because our Approved Content Providers have 
produced detailed teaching plans as part of their Approved 
Teaching Resources. These are available to you if you adopt 
their text books and revision question and answer banks. 

Although it’s important to integrate the professional skills 
with the technical knowledge, there’s no set way of doing 
this as all the professional skills could apply to all of the 
technical areas. It’s up to you which ones to cover together 
but it’s a good idea for each session to integrate both a 
technical and a professional skill element of the syllabus.

Using flipped classrooms 

These enable you to use contact time to focus on 
the application and integration of knowledge with 
professional skills.

For example, students are required to undertake 
pre-session work to get familiar with the technical aspects 
of the topic. You’ll still want to class teach some of these 
topics. But it can be helpful to free up as much time as 
possible for those areas requiring more interaction, making 
use of planned in-class activities, exercises and assessments.

Post-session work can also be built in to your teaching 
plan. This is where you set your students additional 
questions to consolidate what they have learned 
during the day.

You don’t have to shape your 
teaching plans from scratch.
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We’ll support you 
every step of the way
Useful resources

We’ve produced a wide range of resources that you can use 
to help you plan and deliver your teaching and to help your 
students succeed with Strategic Business Leader.

These include:

 § Syllabus and study guide plus two specimen exams with 
specimen answers – these can be found and downloaded 
from the ACCA website.

 § ACCA’s examining team guidance

 >  Strategic Business Leader – Examiner Approach
   This gives you further insight into the thinking of 

the examining team and what they are looking 
for in the exam

 >  Strategic Business Leader – Professional Skills 
Marking Guide 

   This covers the marking of professional skills for you

 >  Strategic Business Leader – ‘Over Your Shoulder’
   A member of the examining team suggests some 

practical guidance for students so they make 
optimum use of time in the exam hall

 >  Strategic Business Leader – Applied Knowledge 
and Applied Skills

   A mapping of the main areas where underpinning 
knowledge from the earlier exams is relevant to 
the Strategic Business Leader.

 § Strategic Business Leader Tutor support – available 
within the Tutor Excellence Programme which you can 
access via the education hub on the ACCA website.

 § English language support – for your students who 
struggle with business English we’ve developed, in 
conjunction with BPP, a resource that helps them 
develop their language skills.

 § ACCA approves the content and teaching resources 
for Becker, BPP and Kaplan, that include study texts, 
question and answer banks including a number of 
exam standard case studies, that will support you in 
delivering your Strategic Business Leader course

Visit the Education Hub

Our Education Hub is a secure area that provides our 
professional Learning Providers like you with the tools you 
need to help you offer and deliver quality tuition. It also 
contains a wide range of resources to support you in 
building your business.

Simply set up your Education Hub account and you’re 
free to access all our resources as well as being able to 
join in the many useful discussions on the hub’s forums.

Good luck
We’d like to wish you and your students every success 
with teaching and studying the Strategic Business Level.

For further teaching information 
and support for Strategic Business 
Leader, please visit

educationhub.accaglobal.com

For further ACCA teaching 
support why not explore the 
Tutor Excellence Programme 
within the Education Hub

accaglobal.com/uk/en/learning-
provider/resources-tuition/tutor-
excellence-programme.html

https://educationhub.accaglobal.com/login/index.php
http://www.accaglobal.com/uk/en/learning-provider/resources-tuition/tutor-excellence-programme.html
http://www.accaglobal.com/uk/en/learning-provider/resources-tuition/tutor-excellence-programme.html
http://www.accaglobal.com/uk/en/learning-provider/resources-tuition/tutor-excellence-programme.html
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